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We don’t have the workforce we need...

The strength of our labor force is the key to
global competitiveness—qgreater
productivity, more growth and higher
profits. But we have much work to do.

@ 20% of current workers are functionally illiterate.

e | ess than half of the children in every state are
proficient in reading and math. In 2006, US. 15-year-
olds ranked 25th out of 30 developed countries in
math, and 21st in science.

@ 54% of business leaders said they expect to have
difficulty inding enough educated and skilled workers
in the future.

These problems start early. By age 5, children can lag
far behind their peers not only in understanding numbers
and letters, but also in such crucial skills as perseverance
and cooperation. Research shows that:

e Children who were born with low birth weight and
with fewer parental resources have poorer health, are
less likely to work and have lower earnings as adults.

e By age 3, children of parents on welfare have a
vocabulary foundation for the future of about 500
words; of working-class parents, 700 words; of college-
educated parents, 1,200 words.

e By age 5, a child’s brain reaches 85% of its adult
weight, developing 700 neural synapses every
second—the connections that help him learn.

By age 5, it is possible to predict, with depressing accuracy, who will complete

high school and college and who won't.

—David Brooks, “The Biggest Issue,” New York Times, July 28, 2008
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WORKPLACE REQUIREMENTS

Changes in Skills Used at Work
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Todays workforce increasingly demands employees with complex skills, both cognitive
and social. Investing in kids now means a smart, competitive workforce tomorrow,

e Of 50 children who have trouble reading in first grade,
44 of them will still have trouble in fourth grade.

e Children who move three or more times between the
ages of 4 and 7 are almost 20% less likely to graduate
from high school.

e Children who are chronically hungry are more likely to
be in special education, to repeat a grade, to get
into fights and to have lower test scores. It can cost
up to four times as much to educate a child who doesn't
have enough to eat compared to one who does.
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but we know how to grow it.

during tough economic times.”

We know how to dramatically improve

the odds of children growing up to be successful
adults. Not everything works. But the sooner children
start on the right path, the greater the returns to
them and to society. The benefits build, one on top of
another as “skill begets skill” For example:

e Good nutrition. Every dollar spent on the federal nutrition
program for pregnant women and infants (WIC) returns
between $1.77 and $3.13 in savings in health care costs within
the first 60 days after birth.

e Health care. Every low birthweight birth costs $28,000-$40,000
more just in medical services. Prenatal care and other supports
can cut those costs.

e Strong parenting. High-quality home visiting programs, such
as the Nurse Family Partnership, reduce low birthweight births,
child injury and abuse, and improve school performance for
children and mothers.

e Quality early education. Pre-kindergarten, especially for
disadvantaged children, reduces placement in special
education, grade retention and juvenile crime, and improves
high school graduation and earnings.

e Proven early childhood programs. Research shows they
could produce stronger economic development results over the
long-run—on GDP, job growth and earnings—than traditional
business tax subsidies.

@ Reliable care. For every $1 invested in back-up child care,
employers can expect a return of $3 to $4 in increased
productivity and reduced turnover.

e Affording the basics. Increasing family income to at least the
federal poverty level during a child’s first 6 years dramatically
increases the child's earnings as an adult.

“PAES has shown me that investments in children are even more important

—Tyler Nottberg, Chairman and CEQ, U.S. Engineering; Board Member, Hope Street Group

Benefit-Cost Ratios
Women, Infants, Children(WIC) Program 1.8:1-3.1:1

Nurse Family Partnership (birth-2) 2.9:1
Abecedarian (birth-5) 3.6:1
Chicago Child-Parent Center (3-4) 10.1:1
Perry Preschool (3-4) 17.1:1

Business leaders are championing

policy change for young children

Dennis Lockhart, President and CEO of the Federal
Reserve Bank of Atlanta, co-chairs the city’s Early
Education Commission

James Rohr, Chairman and CEO of PNC Financial
Services Group and honorary chair, Pennsylvania
Early Investment Commission, created PNC Grow Up
Great and has directed and advocated for millions of
new dollars for early learning

Katherine Busser, EVP of Capital One, is on the
board of the Virginia Early Childhood Foundation

Ron Moquist, CEO of Raven Industries, organized a
pilot pre-k program in South Dakota financed with
economic development funds

Mara Aspinall, CEO of Vivir Biosciences, and
Paul O’Brien, former CEO of New England
Telephone, co-chair the Early Education for All
Campaign in Massachusetts

David Rattray, SVP of the Los Angeles Chamber of
Commerce, is a member of the California Preschool
Business Advisory Council

Lisa Ventriss, President of the Vermont Business
Roundtable, organized business advocates who
helped win new pre-k legislation

www.PartnershipForSuccess.org




